THE UNITED NATIONS 17
SUSTAINABLE DEVELOPMENT GOALS

HOW ARE UNITED RENEWABLES CONTRIBUTING?

At United Renewables we recognise that it is our duty to help
push the boundaries of what can be achieved within the energy
transition sector in the coming years.

United Renewables is dedicated to actively applying these
global targets to every part of our business and are constantly
reviewing our own activities to ensure we continue optimising
every aspect of our organisation in line with the U.N.’s 17 goals.
Furthermore, our organisation acknowledges the current
climate emergency, and the importance of the United Nations
‘17 Sustainable Development Goals’ (SDG’s), as the clearest way
to positively impact human activities which now require urgent
transformation.

From the teacups we use at our desks to the turbines we install
across our sites, we’re auditing all our processes from the
perspective of sustainability, and will be conducting quarterly
reviews to keep asking the question... how can we improve?

OUR COMMITMENTS AND ACTIVITIES

AFFORDABLE
AND CLEAN ENERGY

UNITED RENEWABLES WAS FORMED TO ASSIST THE
GLOBAL ENERGY SECTOR'S SHIFT FROM FOSSIL-BASED
SYSTEMS OF ENERGY PRODUCTION AND CONSUMPTION
T0 RENEWABLE ENERGY SOURCES. WITH A FOCUS ON
ISLAND AND COASTAL REGIONS, WE ARE WORKING HARD
T0 HELP COMMUNITIES TAKE THE NECESSARY AND
URGENT STEPS TOWARD A DECARBONISED FUTURE.

DEGENT WORK AND
ECONOMIC GROWTH

UNITED RENEWABLES CURRENTLY OPERATES ACROSS
FOUR REGIONS, PROVIDING MEANINGFUL WORK
OPPORTUNITIES ~ FOR  OUR  EMPLOYEES  AND
CONTRACTORS. SALARIES ARE ABOVE THE LIVING
WAGE, AND OUR STRATEGY FOR THE FIRM'S GROWTH
AND EXPANSION PROVIDES MANY OPPORTUNITIES FOR
GAINFUL ~ EMPLOYMENT,  PROGRESSION,  SOCIAL
MOBILITY. WE ALSO CHOOSE OUR CONTRACTORS
CAREFULLY, ENSURING OUR AMBITIONS OF FAIR

SUSTAINABLE GITIES
AND COMMUNITIES

THE WAY WE POWER OUR COMMUNITIES MATTERS. THE
PLANNING AND PROVISION OF CLEAN ENERGY IS
FUNDAMENTAL TO THE RESILIENCE AND SUSTAINABILITY
OF HUMAN SETTLEMENTS. UNITED RENEWABLES IS
COMMITTED TO ENSURING RENEWABLE ENERGY
SOLUTIONS ARE DELIVERING LONG TERM SECURITY TO
TOWNS AND CITIES MAKING THE TRANSITION TO CLEAN
ENERGY.

QUALITY EDUCATION

WE ARE COMMITTED TO EDUCATION AND ACADEMIC
ENDEAVOUR AS A VITAL DRIVER TO ACHIEVE THE UN.'S GOALS.
WE CONTINUE TO BUILD FURTHER ON OUR POSITION AS
REGIONAL THOUGHT LEADER WITHIN THE SECTOR. OUR
ACADEMIC PARTNERSHIPS ATTEST TO THE VALUE WE PLACE
ON  CONTINUOUS ~ DEVELOPMENT/TRAINING OF  STAFF,
CONTRACTORS AND OUR MANAGEMENT TEAM. AS ADVOCATES
FOR GREAT CHANGE, WE ALSO PRODUCE REGULAR THOUGHT-
PROVOKING VIDEO CONTENT FOR THE INDUSTRY AND ATTEND
VITAL SEMINARS/CONFERENCES, KEEPING US ALL UP TO DATE
ON INDUSTRY CHANGES ACROSS THE WORLD.

INDUSTRY INNOVATION
AND INFRASTRUCTURE

HELPING COMMUNITIES ~ CREATE RESILIENT
INFRASTRUCTURE AND FOCUS THEIR ATTENTION ON
BUILDING  SUSTAINABLE, INCLUSIVE SOLUTIONS AND
ADOPTION OF NEW TECHNOLOGIES. WE ARE KEENLY AWARE
OF THE LATEST INDUSTRY ADVANCES. OUR ORGANISATION
ALSO CONDUCTS NUMEROUS RESEARCH PROJECTS
THROUGH OUR PARTNERSHIPS WITH UNIVERSITIES AND
RECOGNISE THE IMPORTANGE OF ACADEMIA TO FOSTER

NEW SOLUTIONS FOR THE INDUSTRY.

GENDER EQUALITY
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OUR INDUSTRY IS NOTABLY STILL VERY MALE DOMINATED. AND

WHILST THERE IS NO PAY GAP BETWEEN MEN AND WOMEN

AT

UNITED RENEWABLES, IT'S PARAMOUNT THAT WE ACTIVELY

PROMOTE THE FAST GROWING ENERGY TRANSITION SECTOR
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GIRLS AND YOUNG WOMEN. OUR SISTER COMPANY MANANNAN
ENERGY HAS A FEMALE MAJORITY BOARD AND CURRENTLY
DEVELOPING COMMUNITY EDUCATION ACTIVITY ON THE ISLE OF
MAN TO ENSURE THE VAST OPPORTUNITIES NOW PRESENT ARE

MADE AVAILABLE TO ALL.

RESPONSIBLE CONSUMPTION
AND PRODUCTION

INNOVATING HOW WE MANGE, CONSTRUCT AND
MAINTAIN OUR PROJECTS IS A VITAL AND CONTINUQUS
PROCESS FOR UNITED RENEWABLES. ALWAYS REFINING
PRACTICES, IDENTIFYING SUPPLIERS AND CONTRACTORS
WHO ARE OPTIMISING SOLUTIONS WITHIN OUR SECTOR.
WE ASSESS PROPSECTIVE PARTNERS' COMMITMENTS
AND METHODOLOGY THROUGH OUR REQUEST FOR
QUOTATION  PROCESS (RFQ), ENSURING RESPONSIBLE
PROTOCOLS ARE DRIVING ALL OUR DECISIONS.

GOOD HEALTH AND WELL-BEING

UNITED RENEWABLES IS A FAMILY FIRM. WORK/LIFE BALANCE
IS THE CORNERSTONE PHILOSOPHY FOR OUR ORGANISATION.
FLEXIBLE WORKING HOURS AND REMOTE WORKING ALLOW OUR
EMPLOYEES FREEDOM AND A SUPPORTIVE STRUCTURE FOR
THEIR PERSONAL LIVES. WE PROVIDE WARM COMFORTABLE
WORKING ENVIRONMENTS WITH ERGONOMIC FURNITURE AND
DESK DESIGN. WE WILL ADAPT WORKING ARRANGEMENTS
AROUND THE NEEDS OF OUR PERSONNEL. OUR HEAD QUARTERS
HAS A GYM AND POOL FOR STAFF TO USE, AND AS THE
COMPANY EXPANDS, WE AIM TO EXPLORE HEALTH BENEFITS

GROWTH ARE MATCHED.

DECENT WORK AND
ECONOMIC GROWTH

QUALITY
EDUCATION

p— WHEREVER POSSIBLE. pE—

EQUALITY AND WELL-BEING
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CLIMATE ACTION

WE ACKNOWLEDGE THAT THE THREAT OF CLIMATE CHANGE IS
REAL, URGENT AND POSES A DANGER TO ALL. OUR
ORGANISATIONS OPERATIONAL ACTIVITIES CONTRIBUTES TO
SOLVING SOME OF THE PROBLEMS, BUT WE RECOGNISE MUCH
MORE AWARENESS IS REQUIRED TO ADDRESS THIS. FOR THIS
REASON WE PRODUCE THE ‘CONVERSATIONS ON CLIMATE'
PODCAST AND INTERVIEWS FOR THE INDUSTRY. WE ARE ALSO
AIMING TO BUILD THE FIRST ON-SHORE WIND FARM IN THE
WORLD'S ONLY JURISDICTION THAT IS ENTIRELY A UNESCO
BIOSPHERE SITE.

LIFE BELOW WATER

THE MAJORITY OF OUR PROJECTS ARE ON LAND, BUT
WHERE OUR ACTIVITIES IMPACT AQUATIC ECOLOGY, WE
ADHERE TO THE STRICT GUIDELINES IN PLACE AROUND
THE PROTECTION OF FLORA AND FAUNA. WE WILL
CONTINUE TO UPHOLD THESE REQUIREMENTS AS OUR
PROJECT LIST GROWS AND WE EXPAND INTO NEW
TERRITORIES WHICH MAY HAVE DIFFERING ECOLOGY
LAWS.

LIFE ON LAND

UNITED RENEWABLES AND OUR CONTRACTORS OBSERVE THE
LOCAL ECOLOGY LAWS IN PLACE FOR ALL THE PROJECTS WE ARE
INVOLVED WITH. WHEN FACED WITH DIFFERENT OPTIONS, WE
WILL SEEK TO CHOOSE THE MOST ENVIRONMENTALLY FRIENDLY
ROUTES, EVEN IF THAT MEANS A FINANCIAL COST. WE CONTINUE
T0 UPHOLD THESE NECESSARY GUIDELINES AND DEVELOP
SOLUTIONS THAT CAN MINIMISE NEGATIVE IMPACTS ON THE
LOCAL ECOSYSTEMS.

PEACE, JUSTIGE AND
STRONG INSTITUTIONS

WE BELIEVE IN INTEGRITY AND FAIRNESS IN BUSINESS AT ALL
LEVELS. WE ALWAYS RESPECT AND WORK WITHIN THE LAWS
AND POLICIES OF THE REGIONS WE OPERATE. WHEN OPERATING
INNEW JURISDICTIONS, WE AIM TO POSITIVELY CHALLENGE AND
LOBBY FOR THE PROMOTION OF POLICIES SUPPORTING ‘CLEAN
ENERGY TRANSITION" AND ADOPTION OF RENEWABLE ENERGY
TECHNOLOGIES. WE ALSO ENSURE THE COHERENCE AND
UNDERSTANDING OF KEY WORKPLACE POLICIES (WHISTLE
BLOWING, BEHAVIOURAL STANDARDS, AML/CFT PRACTICES
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ON LAND AND STRONG
INSTITUTIONS
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PARTNERSHIPS
FOR THE GOALS

UNITED RENEWABLES IS ALREADY PARTNERING WITH KEY
ACADEMIC INSTITUTIONS SUCH AS QUEENS UNIVERSITY, BELFAST,
THE UNIVERSITY OF LIMERICK, THE LONDON BUSINESS SCHOOL, AND
THE UNIVERSITY OF AALBORG, DENMARK.

WE ARE ADDING TO THE PARTNERSHIP ACTIVITY THROUGH AN
EDUCATIONAL PROGRAM BEING DEVELOPED ON THE ISLE OF MAN
TO ENGAGE SCHOOL LEAVERS ATTENTION ON OUR INDUSTRY. WE
ARE CURRENTLY IDENTIFYING PEOPLE AND ORGANISATIONS TO RECOGNISE OUR TEAM WILL HAVE TO 60 FURTHER TO INITIATIVE ENSURING ESSENTIAL SANITARY SUPPLIES
ALIGN ON BEHALF OF YOUNG PEOPLE WITH A SPECIFIC FOCUS ON CONTRIBUTE TO THIS GOAL ARE MADE AVAILABLE TO STAFF AND VISITORS IF
PROMOTING THE INDUSTRY TO GIRLS. REQUIRED.

1 PARTNERSHIPS NO
FOR THE GOALS POVERTY

NO POVERTY

UNITED RENEWABLES ENSURES A LIVING WAGE IS PAID TO
ALL ITS EMPLOYEES AND IS ALSO ASKING THE SAME
QUESTION OF OUR SUPPLIERS AND CONTRACTORS. OUR
OPERATIONS ARE CONDUCTED WITHIN REGIONS LESS
AFFECTED BY EXTREME POVERTY. HOWEVER IT STILL EXISTS
WITHIN OUR COMMUNITIES, AND THIS PROBLEM IS LIKELY TO
GROW WITH THE CURRENT FINANCIAL CONDITIONS. AS
UNITED RENEWABLES EXPANDS INTO NEW REGIONS, WE

ZERO HUNGER

OPERATING AND LIVING IN COMMUNITIES WHERE
HUNGER IS STILL A REAL ISSUE FOR SOME IS NOT
SOMETHING UNITED RENEWABLES CAN IGNORE.

CLEAN WATER AND
SANITATION

WE ARE VERY FORTUNATE THAT ALL OUR OFFICES AND
EMPLOYEES HAVE ACCESS TO CLEAN WATER AND
CLEAN SANITATION FACILITIES IN LINE WITH EXISTING
WORKPLACE REGULATION. ANY CHANGES OR THREATS
T0 THIS BASIC AMENITY WOULD BE ADDRESSED BY THE
ORGANISATION. WE HAVE ALSO ADOPTED THE REDBOX

ON THE ISLE OF MAN WHERE OUR HQ IS BASED, WE
SUPPORT THE LOCAL FOOD BANK, AND WILL ACTION
SIMILAR ACTIVITIES FOR ALL OUR OFFICES.

CLEAN WATER
AND SANITATION
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REDUCED INEQUALITIES CREATING MEANINGFUL AND MEASURABLE ACTION, SHARING KNOWLEDGE AND REGULARLY REVISING

OUR PRACTIGES PROVIDES A TEMPLATE FOR CHANGE.

UNITED RENEWABLES IS COMMITTED TO ENSURING THAT TOGETHER WE AND OUR PARTNERS ARE ABLE
ADDRESS THE 17 CLIMATE GOALS, AND WILL CONTINUE TO DEVELOP AND SHARE SOLUTIONS TO
MAXIMISE THE COLLABORATIVE APPROACH TO THESE PROBLEMS.

United
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UNITED RENEWABLES HAVE A POLICY OF OPENING UP OUR
ORGANISATION AND ITS OPPORTUNITIES TO ALL WALKS OF
LIFE. SOCIAL MOBILITY IS A VITAL ASPECT OF ANY
COMMUNITY. WE ARE ACTIVELY CONNECTING WITH
GROUPS TYPICALLY OVERLOOKED FOR THE INDUSTRY. WE
ARE RE OPEN TO FINDING AND SUPPORTING TALENT FROM
ALL AREAS OF SOCIETY AND RECOGNISE THE VALUE OF
DIVERSITY IN OUR EXPANSION PLANS.




